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FORMS OF REALIZATION OF THE RIGHT TO REST:
UKRAINIAN REALITIES AND FOREIGN EXPERIENCE

The article is devoted to the study of forms of realization of the right to rest in Ukraine and foreign countries.
The opinions of modern scientists on the concept of realization of rights are considered. The necessity of using
the terminology “form of the realization of the right to rest” instead of “types of a rest time” is substantiated. Forms
of realization of legal norms, depending on the nature of their dispositions are researched and such types as fulfilment,
execution and application are distinguished.

The forms of realization of the right to rest according to Ukrainian legislation are defined. The various views
of modern scholars on the list of forms of realization of workers’ right to rest are analyzed and the necessity of declaring
periods of daily rest of employees is demonstrated.

The general rules concerning rest and meal breaks according to the Labour Code of Ukraine are analyzed and the need
of detailed regulation of the specific time and duration of the rest and meal break by the state are clarified. Attention
is drawn to the setting minimal duration of such a break, as in United Kingdom and France. It is emphasized on
the existance of physiological breaks in legislation of a foreign country, which are important for maintaining high
efficiency and a good health level of employees. Legislation of the Republic of Poland and United Kingdom concerning
holidays and weekly rest days are investigated.

The importance of defining the concept and duration of daily rest in the relevant section of the Labour Code
of Ukraine, as proposed by the European Union legislation is shown. The scientific literature concerning establishment
of a minimal duration of daily rest lasting twelve hours to ensure adequate rest for workers who work part-time or
overtime is analized. The provisions of international regulations in this sphere are taken into account.

Key words: forms of realization of the right to rest, break for rest and meal, weekly rest days, daily rest, holidays
and non-working days.

Pubax 0. 0. ®°OPMHU PEAJII3AIIII ITPABA HA BIAIIOYHHOK: YKPATHCBHKI PEAJIII TA 3APYBIKHHI
JOCBIJI

¥ crarri 3’ gcoBaHo (hopMu peasisallii mpasa Ha BiAMOYMHOK BiAMOBiAHO [0 YMHHOIO 3aKOHOAABCTBA Y KpaiHu, a caMe:
mepepBa AJId BiTOUMHKY i XapuyBaHHS, BUXifHI AHi, cBATKOBI i Hepoboui aHi, mjopiuHa BigmycTKa (OCHOBHA Ta HOAAT-
KoBa). Po3MIAHYTO MOHATTS «peasisalis HOpM IpaBa» Ta Ha HOT0 OCHOBI 0OI'PYHTOBAHO BXKMBAHHSA MMPABOBOI KaTeropii
«(hopMu peasizaliig HOPM IIpaBa», 30KpeMa IIpaBa Ha BiAIOUNHOK, 3aMiCTh «BUAU YaCy BiJTIOUMHKY» .

Cepen ¢opm peasizarii mpaBa Ha BiJITOYMHOK 3aJI€}KHO BiJi XapaKTepy iX AMCIO3UIIiIM BUIiIEHO TaKi BUAM: OTPHU-
MaHHS, BUKOHAHHS Ta BUKOPUCTAHHA. TaKoxk y I[bOMY acmeKTi pO3TJISHYTO BUIH, 3a HOIOMOIOI0 SKUX Peaji3yeThes
KOHKDETHA IIPaBOBa HOPMA, IT[0 CTOCYETHCSA IIPaBa Ha BiAMOUYNHOK.

Posraanyro nepesik popM pearisanii npaBa Ha BilIOUMHOK y Mi:KHapOZHUX HOPMAaTHBHO-IIPABOBUX aKTaX Ta IPOBe-
JIeHO TapaJieti 3 BITYM3HAHNMY HOPMaMU 3aKOHOAABCTBA, 30KPeMa 100 Heo0Xi[HOCTI BaKPiNIeHHA CBATKOBUX Ta HEPO-
0ounx IHIB y HAIllOHAJBLHOMY 3aKOHOZABCTBI KOKHOI IepiKaBu.

IloBeneHo icHyBaHHSA TaKoi hopMu peastisalii mpaBa Ha BiJITIOYNHOK, AK IIOJeHHIH BiATOYNHOK IIPAIliBHUKIB, Ta HATO-
JIOIITEeHO Ha HeoOXimHOCTi 3aKkpimIenHs i y 3akoHomaBcTBl YKpainu. HaBeneno Ak 3pa3oK HOPMY iHO3eMHOTO 3aKOHO1aB-
CTBA, III0 CTOCYIOThCA I[0JIEHHOTO BiITIOUMHKY MpAIiBHUKIB.

TlocaimxeHo TPUBATICTD Ta MOPALOK HaJaHHA IlepePB AJIdA BiITIOUMHKY Ta XapuyBaHHA B YKpAaiHi Ta iHO3eMHUX Kpa-
{HAX, a TAKOK POSTIISHYTO iX HAJEKHICTD 10 Po6OUOTro Yacy UM 4acy BiATOUMHKY IMpaliBHUKiB. [IpoanamizoBaHo TyMKY
HAYKOBIIIiB ITIOJJ0 BCTAHOBJIEHHS MiHiMaJbHOI TPMBAJIOCTI IIEPEPBY AJA BiITIOUMHKY Ta XapuyBaHHA B YKpaini. 3asHa-
YeHO, ITI0 PerJIaMeHTAaIlifd Yacy Ta TPUBAJIOCTI HaJaHHA [EePEePBU JJIA BiITOUYNHKY Ta XapuyBaHHSA AepPrKaBolo 3abesmeuye
PiBHIiCTH ycix mpaIiBHUKIB Ha peasisalfiio b0ro Ipasa.

Breceno npomo3uirii o0 yI0CKOHAJIeHHS IIPABOBOT0 PETYII0BAHHSA IEPiofiB IMIOTUKHEBOTO BiJIOYNHKY IIPAIliBHYU-
KiB Ha OCHOBI aHaNIi3y MiXXHaPOSHUX HOPMATUBHO-IIPABOBUX aKTiB y il cdepi.

Karwouosi crosa: dhopmu pearisallii mpaBa Ha BiITIOYMHOK, ITePEPBH AJS BiIMOUMHKY Ta XapuyBaHHs, BUXimHi IHI,
IOIeHHU BiITIOYMHOK, CBATKOBI i HEpoboui aHi.

Introduction. Consolidation of the right to restin
normative legal acts is an initial stage on the way to
its implementation. Legal norms do not cause legal
consequences, but only fulfil its purpose when they
are implemented by the relevant subjects of law. An
important aspect in this process is to determine the
form in which thisright can be realized by employees.

Literature rewiev. The problem of legal regula-
tion of the realization of the right to rest is reflected
in the works of domestic scientists: P. Pylypenko,
V. Burak, O. Stasiv, K. Dmytriieva, H. Chanysheva.
Despite the fact, that a lot of researches in this area
have been conducted, there still is a need to study
forms of realization of the right to rest in Ukrainian
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legislation and to compare them with the experience
of foreign countries in this sphere.

The Universal Declaration of Human Rights
(hereinafter — the Declaration) established the ba-
sic forms and methods of realization of enshrined
socio-economic human rights, including through
national efforts and international cooperation in
accordance with the structure and resources of each
state. The Declaration emphasizes on the relation-
ship between civil, political, social, economic and
cultural rights, as well as the need to establish a
social and international order in which they can be
fully realized, and on the other hand recognizes the
dependence of their implementation from the re-
sources and economic capacity of each state [21].

Moreover, the Handbook for Parliamentari-
ans No. 26, which was developed by the Inter-Par-
liamentary Union and the Office of the UN High
Commissioner concerning Human Rights states
that the health standard in poor countries may be
lower than in rich countries without any violation
of a State’s obligations to fulfil the right to health.
However, the total absence of positive measures to
improve the public health system, retrogressive
measures or the deliberate exclusion of certain
groups (such as women and religious or ethnic minor-
ities) from access to health services can, however,
amount to a violation of the right to health [16].

Ukrainian legal science is quite ambiguous in
understanding such a legal category as “implemen-
tation of the rule of law”. According to the research
of P. Rabinovych, the implementation of legal
norms is the implementation of their instructions in
the practical actions (inaction) of the subjects [17].
Whereas, 0. Skakun believes that the realization
of legal norms is to implement the provisions of legal
norms in the lawful behaviour of legal entities in
their practical activities [18].

Thus, the necessary condition for realization
of these norms is a certain form in which it can find
the expression. With the aim to clarify these forms
of the realization of the right to rest, there is a need
to define the concept of the form of realization
of the right. The problem is, that forms of realiza-
tion of the right to rest are sometimes presented as
types of leisure time in the scientific literature [13].

According to the definition of the Great Explan-
atory Dictionary of the Ukrainian language [12],
“form” is an external manifestation of any phenom-
enon that is related to its essence and content. In our
case, the expression of the right to rest is obvious-
ly a way to implement it into life. It should be not-
ed that while realization the right to work, they use
precisely such terminology and it is already quite
stable and used. Since the Constitution of Ukraine
makes the right to rest dependent on the right to
work, it is necessary to examine the forms of realiza-
tion of the right to work. In particular, N. Mokryts-

ka considers the legal form of realization of the right
to work in two aspects: social and legal phenome-
non. As a social phenomenon, the form of realiza-
tion of the right to work is any ways of carring out
labour activity, which may not always be an expres-
sion of the legal form of realization of the right to
free choice of employment. She believes that the use
of abilities to work can be due to the natural desire to
work, tomeetitsownand (or)social needs, but the per-
son does not intend to ensure its own existence, as
aresult. Since the right to work is a natural and inal-
ienable right, a person can use it independently. In
this case, the boundary between the social and legal
aspects is receiving profit for their work [15]. As for
the right to rest, it can be considered only in the legal
plane, as the right of “everyone who works”, so out-
side the legal relations it practically does not exist.
And obviously such right should be combined with
the corresponding payment, which is proportional to
the income from work.

It should be noted that among the forms of real-
ization of legal norms, depending on the nature
of their dispositions, scientists distinguish the fol-
lowing types: fulfilment, execution and application.

To begin with, the fulfilment is associated with
the implementation of prohibitive legal norms,
which consists of the passive behaviour of subjects,
committed regardless of their own desire. Whereas,
the execution concerns the implementation of bind-
ing rules, which provides active behaviour of sub-
jects and is carried out by them regardless of their
own desire. Finally, the application is to implement
the empowering legal norms, through the active
behaviour of the subjects, carried out at their own
request (for example, the implementation of legisla-
tion on leave) [17].

What about the right to rest, most of the norms
in this area are implemented through such forms as
execution and application. For example, a person
can both use the right to leave or to waive this right,
as while implementing a legal norm in the form
of application, the employee is given an opportuni-
ty to decide for themselves whether to use the right
or not. So, it does not matter whether an employee
works during rest and meal break, or uses it for their
personal needs, this time is not paid in any case,
as Article 66 of the Labour Code of Ukraine “Rest
and meal break” isimplemented in form of execution.

Finally, if we turn to the Labour Code of Ukraine,
in the view of Chapter V of this legislative act, we
can distinguish the following forms of realization
of the right to rest: break for rest and meal, week-
ly rest days, holidays and non-working days, annual
leave (basic and additional).

It is necessary to mention that this list doesn’t
contain all forms of realization of the right to rest.
Scientists emphasize on the existence of such form
as daily rest of employees [19]. Although the exist-
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ence of daily rest is not reflected in the Labour Code
of Ukraine, it is determined based on the length
of the working day, so the entire period of time
outside working hours during the day will be con-
sidered, as the time of daily rest. Also, daily rest
includes breaks between shifts. In accordance with
Art. 59 of the Labour Code of Ukraine, the daily rest
for employees engaged in shifts shall be at least twice
the duration of work in the previous shift, including
lunch break time.

Among the countries of Western Europe, such
list of forms of realization of the right to rest
is quite common. For example, the Labour Code
of the Republic of Poland [5] provides for the work-
ers the following periods of rest: daily and week-
ly rest, breaks during the working day and annual
leave for employees.

In support of the position concerning the need
to establish periods of daily rest, Polish legislation
has clearly defined the existence of uninterrupt-
ed rest in each 24-hour period. However, the Pol-
ish Code [5] does not contain a list of weekly rest
days and holidays, even though they do exist, as
Article 130 states that “each public holiday dur-
ing the calculation period that falls on a day oth-
er than Sunday reduces the length of working time
by 8 hours. If in accordance with the applicable
schedule of working time public holiday falls on
a day off resulting from a schedule of working time
in an average five-day working week it does not
decrease the scope of working time”.

In the Labour Code of the Republic of Lithua-
nia [14], adopted on June 1, 2017, among the forms
of realizing of the right to rest, there should be
distinguished physiological breaks, which can be
justified in the view of so-called theory of human
motivation by psychologist Abraham Maslow [6]. In
this concept, human needs are presented in the form
of a pyramid, which is based on physiological needs
(the lowest level needs), including the need for food,
water, protection and rest. It is true, that such clas-
sification narrows the understanding of human
physiological needs, because they also include physi-
cal activity of workers, in particular industrial gym-
nastics, which is important for maintaining high
efficiency and a good health level of employees [11].
What about lithuanian legislators, they justify such
a break by objective necessity.

In the United Kingdom forms of realization of
workers’ rights to rest are governed by the Working
Time Regulations (1998), which defines periods of
weekly rest, daily rest, breaks during the working
day and annual leave [8]. As in the Republic of
Poland, there are no weekly rest days and holidays,
but in fact they exist and are regulated by Bank
Holidays Act [3], which was adopted in 1871.
This Act was proposed by Sir John Lubbock and
remains in force today. This legal act defined the

days when all banks and state organizations did
not work, calling them “bank holidays”, that made
them public holidays.

It should be noted that one of the forms of realiza-
tion the right to rest defined by the current Ukrain-
ian legislation are meal and rest breaks. In particu-
lar, the Labor Code of Ukraine declares its lasting
no more than two hours. This breaks shall be pro-
vided after 4 hours from the start of the work.
Also, the break period is not included in the work-
ing hours. Employees use it at their own discretion
and at this time they can leave the workplace. Thus,
the Labour Code of Ukraine establishes only gener-
al rules concerning rest and meal breaks, as well as
Directive 2003/88/EC of the European Parliament
and of the Council of 4 November 2003 concerning
certain aspects of the organisation of working time
[10]. This legal act recommends that European Union
Member States shall take the measures necessary to
ensure that, where the working day is longer than
six hours, every worker is entitled to a rest break,
thedetails of which, including duration and the terms
on which it is granted, shall be laid down in collec-
tive agreements or agreements between the two sides
of industry or, failing that, by national legislation.

Interestingly, that in Argentina breaks for rest
and meal are included in working hours and are
paid [1]. In some other countries, workday breaks
can also be partially included as working time. For
example, in Iceland coffee breaks are considered
a part of working hours, while meal breaks are
excluded from working hours, unless the employee
is working overtime or during the weekend [2].

In Norway, rest breaks must be considered as
working time, if workers cannot leave the workplace
during breaks or no satisfactory break room is
provided [9]. Ukraine also provides the possibility
for employees to eat during working hours at works,
where break cannot be established due to production
conditions. The list of such works, the procedure
and place of eating are established by the owner or
his authorized body in coordination with the elected
body of the primary Trade Union organization (Trade
Union representative) of the enterprise, institution,
organization. It should be noted, that since the
employee cannot independently manage its time,
namely to leave their workplace, such period really
cannot be considered as a “rest time” of the employee,
and remuneration of employees in this case is paid
for an actual time worked according to schedule[19].

In the literature, the norm of the Labour Code
of Ukraine, which sets the duration of the rest
and meal break is criticized, because setting the max-
imum rate and not setting the minimum is hardly
appropriate. For example, in the United Kingdom,
as in France, there is a minimal break of 20 min-
utes and the employee has the right to be outside his
workplace during this time (if he has one).
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In New Zealand, the duration of the rest and meal
break depends on the number of working hours.
A 10 minute break is provided for each four hours of
work and for workers’ who work only from two to
four hours. Additionally, those working over four
hours during day have an unpaid 30 minute meal
break [4].

It is worth noting, that such a detailed regulation
of the time and duration of the rest and meal break
by the state ensures the equality of all employees to
exercise this right. Also, dividing the break into sep-
arate sections for rest and meal throughout the work-
ing day leads to a better recovery of the workforce.

One more form of realization of the right to rest
is the period of daily rest of employees. Such rest is
an interval between two shifts, made up of a period
of continuous non-working hours within a 24-hour
period. According to the legislation of the Euro-
pean Union, the standard duration of daily rest
is usually 10-12 consecutive hours. In particu-
lar, Directive 2003/88/EC on certain aspects
of the organization of working time required Mem-
ber States to ensure that every worker is entitled
to a minimum daily rest period of 11 consecutive
hours per 24-hour period.

The Labour Code of Ukraine established the dura-
tion of the break in work between shifts, which must
be at least twice the duration of work in the previ-
ous shift (including lunch break). Such legal reg-
ulation of daily rest does not seem to meet modern
international requirements for labour legislation
and violates the complexity of the rules relating to
the rest time of employees. That’s why, it would be
appropriate to define the concept of daily rest and its
duration in the relevant section of the Labour Code
of Ukraine, as proposed by the Directive 2003/88/EC
on certain aspects of the organization of working
time (11 consecutive hours per 24-hour period).

However, scientists propose to establish a min-
imal duration of daily rest lasting twelve hours to
ensure adequate rest for workers who work part-time
or overtime. As a person needs at least eight hours
ofhealthysleeptorecover, timetogethomefromwork
and time to eat, then we will get twelve hours [20].

The International Labour Organization (ILO)
promotes the establishment of an international
standard in a maximum of 8 daily working hours [4].
In addition, the Committee of Experts notes that
overtime must be limited reasonably “in order to pro-
vide protection against undue fatigue and to ensure
reasonable leisure and opportunities for recreation
and social life [7].

The need to establish an appropriate form of real-
ization of right to rest is connected with the need
of daily rest of all employees, regardless of wheth-
er they work in the morning, evening, day or night.
The ILO Utilisation of Spare Time Recommendation,
1924 (R21) provides that daily rest must be suffi-
ciently long including time for both sleep and spare
time, which shall be spent freely according to
the workers’ individual interests.

Another form of realization of the right to rest
is the periods of weekly rest of employees. Although
the periods of such “weekly rest” are not specified
in the legislation, their minimal duration is set —
42 hours.

Directive 2003/88/EC concerning certain aspects
of the organisation of working time of 4 November
2003 [10] provides that Member States shall take
the measures necessary to ensure that, per each
seven-day period, every worker is entitled to a min-
imal uninterrupted rest period of 24 hours plus
the 11 hours’ daily rest. If objective, technical or
work organisation conditions so justify, a minimum
rest period of 24 hours may be applied. The ILO does
not set the duration of weekly rest, which is common
to all sectors of the economy, but determines it sepa-
rately for industry, trade and government agencies.
The ILO Weekly Rest Convention of 1921 (No. 14)
provides for a 24 consecutive hour weekly rest peri-
od. One day weekly rest is the minimal standard in
the EU and in national legislation in many countries.
In practice, weekly rest days can be provided on con-
secutive days depending on the legislation or agree-
ment, but workers should get at least one full day or
24-hour period per week. Weekly rest can be guaran-
teed with specific starting and ending times. Also,
in most national legislation the weekly rest period is
organized according to the local customs, meaning
the rest day is either on Friday, Saturday, or Sunday
(or a combination of consecutive days if the worker
gets more than 1 rest day).

To sum up, defining forms of realization of the
right to rest is an important step on the way of its
implementation. For this reason, it is necessary to
analyze international legal acts and to consider the
opinion of scientists in this sphere. The current
system of forms of realization of the time to rest
in Ukraine needs to be improved by inclusion to
the Labour Code of Ukraine provisions concerning
daily rest and its duration, as in legislation of the
European Union. Also, the minimal duration of
rest and meal break has to be clearly defined in
Ukrainian legislation.



54

Juris Europensis Scientia

References

1. Act No. 20.744 on Employment Contracts, 1976.
URL: https://www.ilo.org/dyn/travail/docs/979/Ley%
20N % C2% B0% 2020.744.pdf.

2. Act on Working Environment, Health and Safety
in Workplaces No. 46, 1980. URL: https://www.ilo.org/
dyn/travail/docs/1573/Act_No_ 46 1980 with
subsequent_amendments.pdf.

3. Bank Holidays Act, 1871. URL:
https://api.parliament.uk/historic-hansard/acts/
bank-holidays-act-18715; Holidays with Pay Convention,
1970(No.132). URL: https://www.ilo.org/dyn/normlex/
en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_
CODE:C132.

4. ILO Forty-Hour Week Convention, 1935 (No. 47).
URL: https://www.ilo.org/dyn/normlex/en/f?p=NOR
MLEXPUB:12100:0::NO::P12100_ILO CODE:C0476.

5. The Polish Labour Code, 1996. Tepis Publishing
House, Warsaw, Poland. URL: https://www.ilo.org/
dyn/natlex/natlex4.detail?p isn=45181&p lang=en.

6. Maslow Abraham. A Theory of Human Motivation.
Psychological Review. 1943. Pp. 370-396. URL:
http://psychclas sics.yorku.ca/Maslow/motivation.htm.

7. Report of the Committee of Experts on the Applica-
tion of Conventions and Recommendations: (Articles 19,
22 and 35 of the Constitution): Third item on the agenda:
Information and reports on the application of conventions
and recommendations. (2009). Geneva : International
Labour Office.

8. The Working Time Regulations 1998 (No. 1833).
URL: https://www.legislation.gov.uk/uksi/1998/1833/
contents/made.

9. Working Environment Act, 2005 (S.10.9 (1)).
URL: https://www.arbeidstilsynet.no/globalassets/
regelverkspdfer/working-environment-act.

10. Directive 2003/88/EC concerning certain aspects
of the organisation of working time. (2003). European
Parliament, Council of the European Union. URL:
https://eur-lex.europa.eu/legal-content/EN/TXT/
?uri=celex% 3A32003L0088.

11. Bactora B., Tamaiima T.O., Yopuoropchka H.B.
PospobieHHsa Ta BIPOBaJ:KeHHA PAlliOHAILHUX 3MiHHUX

PEeXKMMIB IIpalli Ta BiJIOYMHKY IPAIliBHUKIB IIPOMUCJIIOBO-
ro nignpuemcTBa. I'100anvHi ma HAYiOHAILHI npodLeMU
exonomiru. 2018. Bunyck 23. C. 169-174.

12. Benukuii TIyMauHWN CJIOBHUK CY4acHOI YKpaiH-
cbKOi MOBH (3 fof. i momoB.) / ykaan. B.T. Bycex. Ipmins :
BT® «Ilepyn», 2005. C. 1728.

13. enuceuu A.10. OcHOBHI mpo06sieMu 3aKOHOLaBYO-
ro 3abesmeueHHs IpaBa Ha BiATIOUnHOK B YKpaini. MumHa
cnpasa. 2014, Ne 4(94), gvacruna 2. C. 2014-2019.

14. Labour Code of the Republic of Lithuania, 2017,
(LTU). URL: https://e-seimas.Irs.lt/portal/legalAct/
1t/TAD/da9eea30a61211e8aa33fe8f0fea665f?jfwid=
50bTmyzlw

15. Mokpunpsxa H. IIpo momaTTs (opmu pearisamii
mpaBa Ha nparo. IOpuduyna Yrpaina. 2010. Ne 4. C. 91—
95. URL: http://nbuv.gov.ua/UJRN/urykr 2010 4 17.

16. Office of the United Nations High Commissioner
for Human Rights (OHCHR) and the Inter-Parliamentary
Union (IPU) (2016). Human rights handbook for Parlia-
mentarians. URL: https://www.ohchr.org/Documents/
Publications/HandbookParliamentarians.pdf.

17. PabinoBuu I1.M. OcHoBu 3aranmbHOI Teopii mpaBa Ta
nIep:KaBu : HaBYaJbHUE HociOHMK. Buganusa 5-re, 3i 3mina-
mu. Kuis : Arika, 2001. 176 c.

18. Crakya O.®. Teopis mpaBa i gep:kaBu : mif-
pyunuk. 2-re Buganua. KuiB : Anepra ; KHT ; I[VJI,
2010. 520 c.

19. Tpynose mpaBo VYkpainm: Axamemiunuii Kypc :
migpyyHUK 04 crygentis. / 3a pex. IL.J. Ilnrunenka.
2-e Bupn., mepepo6. i mom. KuiB : BumaBuuumit [im
«Im HOpe», 2006. 544 c. URL: http://radnuk.info/
pidrychnuku/tryd-pravo/646-pulupenko.html.

20. Mammuna I.I., FOpuerro A.A. IIloxo BrockoHa-
JIEHHS IIPABOBOT'O PETYJII0BAHHA Yacy BiIMOYMHKY B YKpa-
ini. @opym npasa. 2013. Bumycxk Ne 1. C. 1178-1182.
URL: http://nbuv.gov.ua/UJRN/FP_index.htm 2013
1 194.

21. ®emoposa A.JI. MixxHApPOIHUIT MAKT IIPO EKOHOMIiY-
Hi, cOIliaJIbHi Ta KYJIBTYPHI IpaBa K CKJIAJHUK YHiBEpCaJb-
HOI CHCTEMY 3aXWUCTY IIPaB JIOAUHU. AKMYaibHi npobiemu
mixcnapodnux eidnocun. 2011. Bumyck 96 (Yactuna I).
C.104-109.URL: file:///C:/Users/% D0% 9E% D0% BB%
D1% 8F/Downloads/741-2840-1-PB% 20(1).pdf.



